
Rolla Public Schools

Employee Benefit Plans
Open Enrollment

2022 - 2023



Medical 
2022 - 2023

2022-2023 2022-2023 2022-2023
CARRIER UMR UMR UMR

PLAN NAME Buy Up Base Plan HSA

NETWORK Choice Plus Choice Plus Choice Plus 

DEDUCTIBLE
In-network individual (family) $1,500 ($4,500) $2,500 ($7,500) $3,000 ($6,000)
Out-of-network individual (family) $4,500 ($13,500) $7,500 ($15,000) $6,000 ($12,000)

CO-INSURANCE
In-network 80% 70% 80%
Out-of-network 50% 50% 50%

IN-NETWORK OUT-OF-POCKET MAXIMUM
Individual (family) $3,000 ($6,000) $5,000 ($10,000) $6,750 ($13,500)

DOCTOR CO-PAY

Primary care $30 $30
subject to Deductible

& coinsurance

Specialist $50 $50
subject to Deductible

& coinsurance
LAB

Physician's Office
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance

Facility/Hospital
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance

X-RAY *EXCEPT COMPLEX HIGH DOLLAR RADIOLOGY

Physician's Office
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance

Facility/Hospital
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance
PREVENTIVE CARE

In-network
100% for Federally
Mandated Services

100% for Federally
Mandated Services

100% for Federally
Mandated Services

URGENT CARE subject to Deductible & coinsurance subject to Deductible & coinsurance subject to Deductible & coinsurance

ER
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance
subject to Deductible

& coinsurance
PRESCRIPTION DRUG

Retail (up to 30 day supply) $15/$45/$75 $15/$45/$75 $8/$25/$45
REMARKS RX subject to Med Ded



Dental
2022-2023

2022-2023

CARRIER Reliance Standard

PLAN NAME Dental 

NETWORK Ameritas Classic PPO

DEDUCTIBLE

Individual $50

Family $150

IN/OUT NETWORK CO-INSURANCE

Preventive care 100%

Basic 80%

Major 50%

Endodontics 80%

Periodontics 50%

Oral Surgery 80%

Orthodontia N/A

BENEFIT MAXIMUMS

Annual Dental $1,000

Lifetime Orthodontic (under age 19) N/A

NON-NETWORK PERCENTILE 90%

To Find a Provider 
http://www.reliancestandard.com/dental-vision/

http://www.reliancestandard.com/dental-vision/


Vision 
2022 – 2023 

2022-2023

CARRIER Reliance Standard

PLAN NAME Vision

NETWORK NON-NETWORK

NETWORK VSP N/A

EXAMS

Copay $10 Up to $45

Frequency 12 MONTHS

LENSES

Copay $25 N/A

Single Vision INCLUDED Up to $30

Bifocal Vision INCLUDED Up to $50

Trifocal Vision INCLUDED Up to $65

Lenticular Lenses INCLUDED Up to $100

Frequency 12 MONTHS

FRAMES

Copay INCLUDED N/A

Frame Allowance $130 Up to $70

Frequency 24 MONTHS

CONTACT LENSES

Allowance $130 Up to $105

Contact Lense Fitting Up To $60 No Benefits

Medically Necessary Copay $210

Frequency 12 MONTHS

To Find a Provider 
http://www.reliancestandard.com/dental-vision/

http://www.reliancestandard.com/dental-vision/


Basic and Voluntary Life
2022-2023

Rolla Public Schools will continue to provide each full-time eligible employee with a Basic Life Policy in the amount of $50,000
through Reliance.   

PLEASE NOTE IF YOU UTILIZE THE SLIDING SCALE ON VOLUNTARY LIFE WHEN YOU MOVE FORWARD WHERE YOU LEAVE THAT BAR 
IS WHAT YOUR BENEFIT AMOUNT WILL BE SET AT. PLEASE MAKE SURE THIS IS AT THE RIGHT VOLUME BEFORE MOVING FORWARD.

Additional Voluntary Life is available through Reliance and can be purchased during Open Enrollment. You may increase by $10,000
at Open Enrollment if you currently have less than the guaranteed issue.  If you have previously declined additional Voluntary Life
you can add $10,000 for yourself and/or $5,000 for your spouse at Open enrollment without an Evidence of Insurability.  If you 
would like to elect and/or increase over this amount for yourself and or dependents an Evidence of Insurability form will be 
required.  

2022-2023

CARRIER Reliance Standard

EMPLOYEE BENEFIT Supplemental Life Insurance

Increments of $10,000

Max Multiple of Annual Earnings

Or Max Benefit Amount of $300,000

Guaranteed Issue Amount
Ages 15-64 $150,000
Ages 65-69 $10,000

SPOUSE BENEFIT

Increments of $5,000

% Of Employee Amount 50%

Or Max Benefit Amount $150,000

Guaranteed Issue Amount
Ages 15-64 $10,000
Ages 65-69 $5,000

CHILDREN BENEFIT

14 days - 25 $10,000



How to Enroll
2022 – 2023 enrollment will be completed electronically through 

Employee Navigator
www.employeenavigator.com

An Open Enrollment email will be sent from Employee Navigator for you to get started, 
it will provide you your username and an option to reset your password. 

*****PLEASE NOTE YOUR USERNAME WILL BE YOUR OLD EMAIL ADDRESS IN MOST CASES (rolla.k12.mo.us)

*****Please note if you are a New Hire for school year 2022 – 2023 you DO have to re-enroll but you do not need to re-
register on Employee Navigator you may access the system with your current username.

Company Identifier:  Rolla-31SchDis

Open Enrollment will run from: August 8th – August 18th , 2022

http://www.employeenavigator.com/


Once you receive the Open Enrollment log into Employee Navigator

Company Identifier:  Rolla-31SchDis





You will start by updating you and your 
dependents personal demographic 
information.  

Please have your dependent social 
security numbers and dates of birth 
available





The next screens will walk you 
through the Benefits offered to 
you by Rolla Public Schools.   You 
can click through and determine 
what levels of coverage you would 
like to enroll for as well as see 
your per pay period premium 
deduction for each benefit 
offered.  

You can add and/or delete 
coverages for dependents as well. 

The system will show prior year 
election.

Simply click through each benefit 
option and select a plan.  



If you wish to decline a benefit
select: Don’t want this benefit? 
then choose a reason for 
declination



If you elect the HSA 
(Health Savings Account) 
Medical plan you must 
enroll in the American 
Fidelity HSA.  The 
Application is located 
under Helpful Resources.  

Rolla Public Schools will 
contribute $62.00 per pay 
period into your HSA 
Account.



Rolla School District 
provides each full-time 
employee with a $50,000 
Board Paid Life Insurance 
Plan. You will want need to 
update your Beneficiary. 



Additional Voluntary Life is available through Reliance and can be purchased during Open Enrollment. You may increase your 
current amount by $10,000 and your Spouse’s amount by $5,000 during Open up to the guaranteed issue.  If you have previously 
declined additional Voluntary Life you can add $10,000 for yourself and/or $5,000 for your spouse at Open enrollment without an 
Evidence of Insurability.  If you would like to elect and/or increase over this amount for yourself and or dependents an Evidence of 
Insurability form will be required.  

**If you and your spouse are both employed by the District you cannot have double coverage, meaning you may not cover the 
other with additional Voluntary Life.

PLEASE MAKE SURE THIS IS SET AT THE 
AMOUNT YOU WANT BEFORE MOVING 

FORWARD

PRINT OFF FORM AND COMPLETE



Once you have completed all sections on Employee Navigator you will Click to Sign and 
receive your Enrollment Summary Page. 



You may make changes to any elections you select by clicking on Benefits throughout Open Enrollment.  
Once Open Enrollment Closes you may not make changes.  

Open Enrollment dates: August 8th – August 18th , 2022

Please remember if you work less than 12 months, additional deductions will be applied to account for summer insurance premiums.

If you have any questions, please contact:
Human Resources:

573-458-0101

Linda Schweiss: x11104
Brandi Martin: x11119

Dana Baker (certified staff): x11114
Tassy McCauley (support staff): x11120

Or Krystle Hanks with BPJ:  417-887-3550


